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1. wndvdneialy lLidesndn 30  wuawehna

1.1) ngu3vdeny 24 wiqenn

1) NgUAEIUALN1THDENT 9  wilenn

0010102 mwilveiiionisdeans 3(3-0-6)
Thai Language for Communication

0010202 AwSanguilenaunTinugn1sey 3(3-0-6)

English for Study Skills Development
0010203 Mwdangudmsugseuluanissun 21 3(3-0-6)

English for 21°' Century Learners

2) ngunanaNadunyed 8  wilenn
0020110 AIUATIVOITIN 2(1-2-3)
The Truths of Life
0020111 guvisun ez Iaussulny 2(1-2-3)
Aesthetic and Thai Culture
0020112 Anudulne 309R uagmansnsysun 2(1-2-3)

Thainess, Way of Life and The King’s Philosophy
0020113 nvinewazanuLdunaiion 2(1-2-3)

Laws and Good Citizenship

3) nauaIneIAEns walulad wazudnnssy 3 wdlena

0030105 201AAANIINGIANERNT 2(1-2-3)
Smart Thinking with Sciences

0030109 miaaﬂﬁﬁé'qﬂ'lml,azﬁmLﬁaqmmw 1(0-2-1)

Exercises and Sports for Health

4) NFUENINYINITUALNITIANT 4 wilenn
0040101 nsaseninIwazUiudmenisiuaeundadiulang el 2(1-2-3)

Awareness and Adaptation in Disruptive World
0040102 BIANTUMIAIINGY 2(1-2-3)
Happy Organization

1.2) ngu3vuaen 6  wvilehn
sidloiBeliFeusmanssing q muiigEeuaia Swalitesnin 6 minein
1) NgUATEIUALN1HBENS
0010302 awduilensdeans 3(3-0-6)
Chinese Language for Communication
0010402 mmzﬁﬁmﬁamiﬁami 3(3-0-6)
Japanese Language for Communication
0010502 mwmmgtﬁamiﬁami 3(3-0-6)

Malay Language for Communication



2) nguimuAManduayed

0020114 wallosfinen sssunAviadunislesiuressutu 2(1-2-3)
Citizenship Education, Good Governance and Coruption Prevention

0020115 asauwmAiiensGous 2(1-2-3)
Information for Learning

0020116 WVRUSHUSLTIATETIA 2(1-2-3)
Creative Learning Spaces

0020117 AR 2(1-2-3)
Meditation for Life Development

0020118 Tan Awnndey wywdlagnaudsuulas 2(1-2-3)

Earth, Environment, Humans and Changes
0020119 NAIUTAITTIRNIIN 2(1-2-3)

Miraculous Power of Mind

0020120 nsuAluAnuTaLdIeduRie 2(1-2-3)
Conflict Resolution through Peaceful Means

0020121 05 v waznisddrusaalunsWauviesdy 2(1-2-3)
Rights, Duties, and Participatory in Local Development

0020122 STUUTIUNTIng 2(1-2-3)
Thai Bureaucratic Administration

0020123 FUAUTINAEANINeT 2(1-2-3)

Happy Life through Psychology

3) nguIngnAans walulad wazuinnssy
0030106 mwuﬁamiﬁwm@mmw%‘im 2(1-2-3)
Agriculture for Quality of Life Development
0030107 wialuladuaznsaseassAuinns sy 2(1-2-3)
Technology and Creative Innovation
0030108 qUANG TInd 2(1-2-3)
Good health Good Life

4) NFUENINYINITUALNITIANT

0040103 nsusznaunsaielml 2(1-2-3)
Modern Entrepreneurship
0040104 N1IRANVIEYRAA 2(1-2-3)

Smart Marketing

0040105 derulneluyafdva 2(1-2-3)
Thai Society in Digital Age

0040106 gonuuumsaiesdudenina 2(1-2-3)
Storytelling Design Digital in Media

0040107 nunsAnwiierudunaiiios 2(1-2-3)

Educational Games for Citizenship



2. AUV RN lddesndn 97  wuaefa

2.1) nguvuny 60  wiqEnn

2551001 Mwdangudmiuiguseamauaans 1 3(3-0-6)
English for Public Administration 1

2551003 ABINGUAMTUSFUTEAAUNENT 2 3(3-0-6)
English for Public Administration 2

2551102 Sgmandidowy 3(3-0-6)
Introduction to Political Science

2551113 WIRNTTUNNNITUIMS 3(2-2-5)
Innovative Administration

2551212 e sgUTEMmAUANENS 3(3-0-6)
Public Administration Theories

2551213 NSTANINTNENTUYWE 3(3-0-6)
Human Resource Management

2551501 NHVNIBDIEY 3(3-0-6)
Criminal Law

2551502 nMBUNATEIEINSUSEANENS wassgUsEmaurans 3(3-0-6)

Administrative Laws for Political Science and Public

Administration

2551507 NOYUITNANTAUNAIUBIY 3(3-0-6)
Criminal Procedure Law

2551509 SgeTsuyuazanItunisiiies 3(3-0-6)
Constitution and Political Institutions

2552101 nsUnasesviosiulng 3(3-0-6)
Thai Local Government

2551114 935530lUN1IUINT0IANINIASY 3(3-0-6)

Ethic in Administration Public Organization

2552215 VIO W DIANTUATNGANTINOIANT 3(3-0-6)
Organizational Theory and Organizational Behavior

2552301 UlIUIYAITITULLAZ NI TITNY 3(3-0-6)
Public Policy and Planning

2552308 NsARIkAZIUUITZUIN 3(3-0-6)
Government Fiscal and Budgeting

2552309 NFIANTTANINTVBIBIANTANATE 3(3-0-6)
Knowledge Management of Public Organization

2552310 LHUENTANERTLALIATINTS 3(3-0-6)
Strategic Plan and Project

2553303 NSUEMSMIHAILBEN IS B 3(3-0-6)
Sustainable Development Administration

2553310 FTUVENTAUNAZIMTUNITINNT 3(3-0-6)
Management Information System

2554902 WITeNeSgUsTANAUAIanS 3(2-2-5)

Research in Public Administration



2.2) NI NANIZATUNITDIVITN 30 wiaefin

2.2.1) NHUIVNBNNITUTINIHENTUY WE 30 vueAn
(1) nfsRvIenUeRUNSUIINI IS HENTIYd 21 widaefn
2551202 N3IANISHANTURURU 3(2-2-5)

Performance Management

2551601 NTAATIZHULAZNITAUUAAINTY 3(3-0-6)
Job Analysis and Job Determination

2551602 NATINILAENTAREINNTNEINTUY Y 3(3-0-6)
Recruitment and Selection of Human Resources

2551603 NSWAININEINTUY B 3(3-0-6)
Human Resource Development

2551604 N1SIANITAINDULNULALATARNTT 3(3-0-6)
Compensation Management and Welfare

2551605 N139ANITHINUFUNUSUALNYMUIBUTNY 3(3-0-6)
Employee Relations Management and Labor Law

2553401 N15ITLNITINNITNINYINTUY W 3(2-2-5)

Research in Human Resource Management

(2) nguAYNEINNITUIMNINSHENNSIYEE 9 wilaefin

2551606 WLHUIBLAZNITINHUNWAUN TN INTUY B 3(3-0-6)
Human Resource Planning and Policy

2551607 JEUUANTAUNANITIAN TN TN INTUYWE 3(3-0-6)
Human Resources Management Information Systems

2551608 NSIANINTNENTUYWELTINALNS 3(3-0-6)
Strategic Human Resource Management

2551609 N19L9991910509UATNITINNITAIUTALLE S 3(3-0-6)
Negotiation and Conflict Management

2551610 nMsdaN1sANNITUNSIRIIN NN T YE 3(3-0-6)
Knowledge Management for Human Resource
Development

2551611 N13IANININEINTUYBETENINUTENA 3(3-0-6)

International Human Resource Management

2551612 winnssuuaziaieaiioniansdinnisminensuyud 3(3-0-6)
Innovation and Tool for Human Resource Management

2551613 mafangiikasnsvihauluiy 3(3-0-6)
Leadership Development and Teamwork

2551614 UV]U’WPUENE:\TU'%W]SVI%'Waﬁﬂimwwsﬂumﬁﬂi 3(3-0-6)
Poles of Human Resources Execution in Organization

2551615 MINSUHLRAENTTANININENTLYRSTTaNsTaUL g 3(3-0-6)
High-Performing Human Resource Management and

Planning



2551616

2551617

2551618

2553402

2551207

2551701

2551702

2551703

2551704

2553309

2553901

2551705

2551706

2551707

2551708

2551709

2551710

2551711

NFIURUIMNTNEINTUYWE

Human Resource Contracting
nMsdanseadssuaaminensayed

Human Resources Risk Management

MU nsIyediuM TR ioshueg 9Ty
Human Resource Administration and Sustainable Local
Development

FUNWINTINNININYINTUY WY

Seminar on Human Resource Management

2.2.2) NHNIVNNUTEUINAIFITOUE 30
(1) ngavnandefuuleungansisue 21

N3N NEANENS
Strategic Management
nstuleueluuon
Policy Implementation
nsUsziuuleune
Public Evaluation
NNFLNULAZNNTIANITIATINTAGITOUY
Planning and Public Project Management
nsUseliulaTINIsuazNanIzNUlATINITANST0E
Project Evaluation and Public Project Impact
nMTIATIERUlYUY
Policy Analysis
MMTITBUlE VAT

Research in Public Policy

(2) nguAvnenaaNUlEUIEHIsITME 9
nmMsineiwarUseiiuanudululsveddasinisaisisae
Analysis and Feasibility Assessment of Public Projects
N59AvnlATINITANSSEUE
Public Project Preparation
NsyTNsUleuY
Policy Integration
LATeUNUl VYA
Public Policy Network
SEUUTIINSUasUlEUgENs1T0E
Bureaucracy and Public Policy
MNTTHUlEUY
Policy Discourse
MARzAdlSinaniionsinsziuleuns
Quantitative Analysis for Policy Analysis

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)
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3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)

Mu2enm

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)



2551712 Wvmans walulad wazulouigansnsus 3(3-0-6)
Science, Technology, and Public Policy

2551713 NNSRRNLUULANULYUIE 3(3-0-6)
Policy Gamification

2553902 Funuuleuigasnsue 3(2-2-5)

Seminar on Public Policy

2.3) ngudviEnUsEauNsaldvIdn wse annfafner 7 widdedia
2553802 nsw3eNEnUsTauNITiNAINSTUsEANAUAENS 2(90)
Preparation for Professional Experience in Public

Administration

2554802 nsEnUszaun1s e INsgUsEAmaumans 5(450)
Professional Experience in Public Administration

%39

2553804 NSLASYUANN AN 1(45)

Preparation for Cooperative Education
2554804 AnAaAnNE 6(540)

Cooperative Education

3. BUINIVNAINLEST liitlowndn 6 nienn
Fenanneinideaeuluumine dessigusvuas ngliddoutu
eimieeEouwdnasfediifuneivfismuslidoulagliduniheinsalun e
m‘séhL%fwé’ﬂqméuaamsuﬁmﬁ FahAnwansadenSeuldmuanuatauazauaula




ANDSUNYSI8YN

1. wedvAnwialy Tsidaanin 30 wiulein
1.1) ngu3vIUeny 24 wiqgnn
1) NFuATYILAZN1HDENS 9  wiein
0010102 awlveienisioans 3(3-0-6)

Thai Language for Communication
wénmsldnuneifioiaunnuAnaiassadmiugouluanissui 21 Finvens
doans nmsila maye nseuuaznsdou sufinslinwlvefiodiauerans@nyiwagAuaiingg
Fnishudeusziameing o
Principles of using Thai language to develop creativity in learners of the 21st
century, communication skills: listening, speaking, reading, and writing, using of Thai language to
present academic research and studies in various types of media.
0010202 MEsengesionauingzn15SeY 3(3-0-6)
English for Study Skills Development

o

WAWINAYNENITEUNIWIBINGY TiNBENITAIAALTEN N1581UENTIAGITDIY

£ ] v

Usziiuuazdayadidgy Waunvinweniseusasnagnslunsiseudne Wauvinveniserundfgy

<

(Y}

msouiiedulamnudfyuazneaziden msaguany MaeaunemdnyiannUiun msaia

AAN AssEYIULUUNISAgY n1sTanuiavydeyaannungiu n1381ueg 19l LA

Useansnn meﬂaqwﬂumiﬁﬂu n13aatuin n1sasuAIu n1saenANLAITsulminIY

QREAIUDINULDY
Enhancement reading strategies previewing, predicting, skimming, and scanning;

enrichment of essential reading skills and vocabulary acquisition strategies: identifying main
ideas and details in paragraphs, identifying patterns of organization, making inferences, guessing
word meanings from context, word formation; categorizing information; reading critically and
effectively; development of study skills for further studies note taking, annotating texts,
summarizing and paraphrasing.

0010203 mmé’enqwé’m%’uQ’L’%ﬂuiuﬁmﬁwﬁ 21 3(3-0-6)
English for 21°* Century Learners
fimunaussousnsieansamsanguiierinueils o s Wou Tuantunisalsng g

Tudindsedr Tuiailunanis idunisns Annsldnwedagndes adeuadl wmnzauiuuIUn

Wnudenisaeunazianssunisiniwiiienisdeaisuasiinauiuade YIUINTNAUIANTIOULNT

FeansnwdanguiunswauinueedmiuanisTed 21
Development of four fundamental English skills: listening, speaking, reading and

writing to increase communicative competence through formal and informal English expressions

frequently used in everyday situations. Emphasis on accuracy, fluency, appropriateness.

Integration of 21st century skills with communicative competence development: self-directed

learning skills, collaboration skills, critical thinking skills, cultural awareness, creativity,

Information sharing and decision making skills needed for 21st century learners using

communicative activities and innovative materials.



2) nguWaIIANITuNYEE 8  wilenn

0020110 AUTIIVDITIN 2(1-2-3)

The Truths of Life

AUMNBULAZTTINYIAVDITIN NITHAIUIINYLTIN MULUINGIFERT AU Lay
U Wminevestin mawanaann@in msuitymiin fnuesPindedufigunasduiom uwn
nensUsgenalivinuedin

Meaning and nature of life developing, life skills through science, religion and
philosophy, objectives of life, quality of life development, solving life problem:s, life skills for
peace, gsuidelines for applying life skill.
0020111 qunssnmuazInusTsulve 2(1-2-3)

Aesthetic and Thai Culture

M53U3ANNNTBETINYA MsaFsasIAnLAaUNTTITe LYY ANude A
ASVETIUYIR FEU WIENMINERIE deny LLazi’wuﬁiiuUizLwﬂiwauuﬁugmummi%’uﬁ EFRNR,
mslaBuuaznisimdaulm lunsuanseenidaisassdmainusssulnefionisiaumenie ensuel
danu uazaRtyy) duaunusssnslesssy waznmaludidnena nsuaramanug n1sadneassd
Aavzuazausssuhgnisiinlanuendleddu Swinfunisdsuutas uaznsedudinedisdl
Auguludeny

Perception of beauty in nature, human’s creation of art, beliefs, faithfulness in
nation, religion and majesty King, Thai culture and society based on perception of sight, sound
and movement, creative expression of Thai culture for the development of the body, emotions,
social skills and intellect, enhancement of ethics and morality, volunteering spirit, knowledge
searching, and creativity, art and culture understanding of oneself and others, adjustment to
changes and peaceful living in society.
0020112 anudulve 39R wazAansWIzIIYN 2(1-2-3)

Thainess, Way of Life and The King’s Philosophy

Useiimansviiing dnuazveindinlng Jausssulng Ysenallng uazniUayan
viosdu arudulvne mansgmindernudulne warddnsnuilne Ineraludenulne nsidhsu
Aanssudnonauarasnsausslevd eeRANuiveImansnIEIIvMATNTURIINMARSHTEIIYENNT
UftRloRmunuLes

History of Thailand, characteristic of Thai living, Thai culture, Thai tradition and
local wisdom, Thainess, awareness of being Thai and Thai patriotism realization, volunteering
spirit in Thai society, participating in activities of volunteering spirit and public benefit, knowledge
of The King’s philosophy and practicing along The King's philosophy for self-development.
0020113 nuanesazaNdunaiion 2(1-2-3)

Laws and Good Citizenship

nQuneifeafuTiInUsedniu ansuaswiiveswaledlne Ansvnsdeau dndnig
WswgNa AnaMIeTmusssy avsnienisdies nsunaseding szusulsesysulng anduniinisides
WAUINITNINITIDY LA NITHAIUTINNNNITLIDY

Laws related daily life, rights and duties of Thai citizen, social rights, economic
rights, cultural rights and political rights. Thai governance, democracy, political institutions,

political development and political participation.



3) nguAmenAans wmalulad wazuinnssy 3 vdjena

0030105 RANNAANIINIANENS 2(1-2-3)

Smart Thinking with Sciences

MANNITHAZNTEUIUNTAAVBINY WY NTEUIUNISAANIINGIAERS AlnMIanTly
ez iu msundymtazdedulaludin lnonshndsssuunasaseassa

Scientific principle and human thinking process, scientific thinking process,
mathematical in daily life, problem solving and decision making through systematic and creative
thinking.
0030109 nseanmdsmeuaziviNogunw 1(0-2-1)

Exercises and Sports for Health

ANUNINY YAgarang wazUsylevirainiseanidinienasin wdnMsuartunou
suamﬁaaﬂﬁﬂé’m’]mﬁaqsumw AseenfdsnieiioNauIANTsANININIERIUATS 9 n1siden
Aanssuniseeniidanonazfwlidenadesiuimauasfo Inniseeniidsneunadly gunsaliedesile
N1598NA18IN1808199NI5 NTENN1TeENA1a9N8lUEIUUSAITNITRONANRINIY NTAFDULAY
U UNRFNTINNINNINY

Definitions, objectives and benefits of exercises and sports; principles and step
of exercise for health; exercises for improving physical performances; physical activity and sport
selecting related gender and age; exercise practices and sport equipment proper usage; exercise

practices in fitness center, physical fitness test and assessment.

4) NFUENINYINITUALNITIANT 4 wdjena
0040101 nsnsentiniuazuiudlsenisilasundadlulangali 2(1-2-3)

Awareness and Adaptation in Disruptive World

n135u% 1l wazasenindantsidsundaseadagiululifsnu dau Lasugo
nsidles dwanden naluladansauma uaruIanssy HANTENUAILEIAN HANTENUAIUNITles
NANTENUALLATEEAY HansEnuiuAsaden msldinaluladasaumauazuinnssy nsufuduile
uAdamnsmsstinaadndlusuuuulniegsfinsfusiensiuasundadludsnugad 9gtuldoeis
WA

Perception, understanding and awareness of the current disruptive in
dimensions of society, economics, politics, environment, information technology and
innovation, social effects, political effects, economics effects, environmental effects, the use of
information technology and innovation. Adaptation for effective problem solving in new normal
toward disruptive society.
0040102 D9ANITUNIAIINGY 2(1-2-3)

Happy Organization

AUNUNBUAZUILLANVDIDIANT NITINANTNLINAONDIANT TAUTTTUY BIDIANTUY
ANUVAINYATY AIUVINERALAUFIAYVBIBIANTHINANINEY FNINGUTIUIN N15UTEYNALTININEN
L%W’ml,ﬁal,a%ma%wﬂ’nuqm nsvheauegalinuay nsidusnlunisainesrnsuienIuay

Definitions and types of organization, organizational environment, multi-cultural
diversity in organization, definitions and importance of happy workplace, positive psychology

applying for creative happy workplace, and participation in creating a happy organization.



1.2) nguviaen 6  wilehn
syl FoulsBeudmandsng q muigEouauls Snoulitiesnit 6 wiefn
1) NGUATYIUAZNTEDENS

0010302 aeduien1siesns 3(3-0-6)

Chinese Language for Communication

Adnn 18 wazUszleaniwndusdnsitedmiunisaununludinuszdniu dndnes
nMwIusaznseendes nstiniinvennsdeansntwIuluaniunisalsng o

Basic Chinese language vocabularies, phrases and sentences in daily
conversation; Chinese phonetics (Pinyin) and pronunciation; practicing Chinese communication
in various situations.
0010402 mmijﬂmﬁamsﬁami 3(3-0-6)

Japanese Language for Communication

Adnyi 13 uavUsloanudiusgsisdmiunmsaununluiiaUsedriu dndnws
AMwIusazniseendes nstiniinvrnnsdeansntwnIuluanunisaling q

Basic Japanese language vocabularies, phrases and sentences in daily
conversation; Japanese phonetics and pronunciation; practicing Japanese communication in
various situations.
0010502 mmumgtﬁami?iami 3(3-0-6)

Malay Language for Communication

A 33 wazUsgleaniwnangegadedmiunsaunuilu@inusedniu dndnws
mmmmquazmiaamﬁm mi?]ﬂﬁﬂ‘wzﬂ1iﬁaaﬁ’imwmmqiuamumiajﬁhq 9

Basic Malayan language vocabularies, phrases and sentences in daily
conversation; Malayan phonetics and pronunciation; practicing Malayan communication in

various situations.

2) nauwauAMadunyed

0020114 waklaednw sssunAvianunislasnuaassudu 2(1-2-3)

Citizenship Education, Good Governance and Corruption Prevention

ANz ALdATemaiios unun Avsuihil ndnanud Aasssululiinig
dsp maun Udvgn wadlesdunuiudsuutasgalamAand wnfengud nsuimsdanisssana
ua Jymuazmslostiunadnresiudu myiauasdsyifiuvdnssanAviavemiony

Definition and importance of citizenship , roles, principles, virtue, morality in
social dimensions, religion, philosophy, citizenship in the globalization, meaning, characteristics,
concepts, theories, management, good governance creating public consciousness, volunteering,
corruption prevention, measurement and assessment good governance of organization.
0020115 msaummﬁamiﬁﬂué’ 2(1-2-3)

Information for Learning

ANUVNNELAEAUAAYYBIATAUMA AINABINTTIY NTEUIUMTHRINNYINYENT]
A13AUWA AINABINTLITANTAUNA NIFARNLGONLUAIANTAWNA NMTFUAUAITAUMA N13UsTITIURNAN
ANTEUNA NTIATILVUAZTUATISAANTAUNA N1TABABIAAINTANTAUNA NMSTLUTIINTOBUAE
UsTNUNTH MsihiaueasaumaAlusULUUUNANIYINIS



Definition and importance of information literacy, processes development of
information literacy skill, needs of using information, selecting of sources of information,
information searching, evaluation of information values, information analysis and synthesis,
extracting of knowledge, writing reference and presentation in academic article.

0020116 unaSeuSTeaieassa 2(1-2-3)

Creative Learning Spaces

AmneLayALddyvesuvaiioud msliunduTeudiBeaisassdifionisious
MABATIN AINUVIUY AIUAIAYUALVBULYATYDILUAUTIUSITIATIETIA UTHANUBIUNEUTEUFT
a19a33A ninensasauna nsnfeuinisluunasseuigeassa

Definition and importance of learning space, using creative learning space for
lifelong learning, meaning, scope and importance of creative learning spaces, category of
creative learning spaces, collection, services and access of creative learning spaces.

0020117 auBawAIuITIn 2(1-2-3)

Meditation for Life Development

AUMNEYINITIANS QaUsEasd 33013 dumeu geLiuduvasnisinanng
ANYUVRINITUINTIULAZAIINENNT Uszlovilvedanis anwauzeIn1s6afIuaNts wagn1suauns
T luTausgd i aundunsidouuaznsny Snumy tuneu anautd Usslovdvosmnuuasny o
Aefimsdiserifaaun mnuunnssseninauasAuIdaaun uudsennziuitaaun vnlanfuidaaun

Definitions, objectives, methods, and the beginning of meditation; the nature of
reciting and meditation, benefits of meditation, appearance of anti-meditation; the way to apply
meditation to daily life, meditation as related to education and operation; the nature, process,
property, and benefits of absorption (Jhdna) and insight (Nyana); fundamental knowledge about
introspection (Vipassana); differences between tranquility (Samatha) and introspection, layout
of tranquility and introspection; world community and introspection.
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Earth, Environment, Humans and Changes
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Structure and composition of earth, global change, natural disasters, natural

resources and the environment, environmental management and sustainable development,
human adaptation to natural disasters and environmental changes, The application of geo-
informatics for environmental and disaster management.
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Miraculous Power of Mind
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Psychological phenomena in science and Buddhism, methods of training
psychic powers in various ways, measuring the Aura energy in the human body, psychic benefits

in daily life, scientific equipment supporting power of mind assessment.
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Conflict Resolution through Peaceful Means
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Concept and theory of conflict, peace, violent conflict prevention, conflict and
violence analysis in personal, community and international levels, model of peaceful means in
solving peace-threatening problem.
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Rights, Duties, and Participatory in Local Development
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Philosophy, concepts related rights and duties, politics and participatory
governance, rights, duties, and development of local government in Thailand, model of
administration and management of local government organizations, problem, obstruction and
solution trends of Thai local administration.
0020122 FTUUTIVNTINY 2(1-2-3)

Thai Bureaucratic Administration
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Central, regional, and local administration, centralization, decentralization,
duties of bureaucratic units, independent organizations, privatization, government officials,
government revenues and expenditure, e-government, e-service, public hearing, and public
information awareness.
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Happy Life through Psychology
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Life quality development, self- development, adjustment for balance and
happy life, life- planning, human-relationship development, leadership, life- crisis management,
lifelong learning for self-development.
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Agriculture for Quality of Life Development
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Way of life and agriculture, benefits and classification of agriculture, agriculture
and climate, applying of agricultural materials to promote health, agriculture for hobby,
agriculture for driving the community economy, problem solving in agricultural products with
innovation and processing, agriculture product value added.
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Technology and Creative Innovation
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Knowledge, understanding related technology, selecting and applying to
improve the quality of life to creating suitable innovations for social context and changes.
0030108 FUNINA VINA 2(1-2-3)

Good health Good Life
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Basic knowledge of health, importance and dimension of health, health care of
life stages, principles of common household medicine, modern medicine, traditional medicine
and health products used in daily life, drug abuse, sex education, knowledge related tobacco
and cigarette, mental health care, health innovation and technology.
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Modern Entrepreneurship

wnAnuazngudieafunsiduduszneuns nsuamenlenauaznsiuiiensgsne
Tugafiinsiasuudas ysaunnsanuiiemanisunisinnisiunisuimsgsia nagndmiy
t;:iﬂizﬂaumﬁ Ay mﬁﬂmiﬁqsﬁwmmﬁﬂ

Concept and theory creating entrepreneurial, searching for opportunities and
dealing with business in a change age integrate knowledge with the science of management and
business administration, strategies for entrepreneurs and small business management.
0040104 N13AAIAYIYRAN 2(1-2-3)

Smart Marketing
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Concept and theory of marketing competitiveness analysis, applying psychology
on consumer behavior, market segmentation, targeting, product positioning, branding, modern
business management, modern marketing management through online and offline, marketing
for community business.
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Thai Society in Digital Age
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Concept, definition information with digital media and social networks, the

change of Thai society to a digital age society, understanding and skills in using creative digital
technology, learning and adaptation in the digital age through social processes, awareness of
morals and ethics in the use of digital technology.
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Storytelling Design Digital in Media
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Storytelling through various forms of content storytelling, telling a story by

video, voice, dialogue and various production techniques for platforms in digital media.
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Educational Games for Citizenship
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Importance educational games and citizenship, types of educational games,

guidelines of educational games design to develop characteristics of citizen; using media

technology, and innovation on educational games to develop citizenship, educational games

activities management for citizenship in democratic regime.
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English for Public Administration 1
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English in the field of Public Administration, fundamental erammar, vocabularies
and terminologies, phrases and clases, English structure used in Public Administration, making
sentences related to Public Administration, writing short essays in Public Administration topics
2551003 mMwdangudmsuiguszatauaans 2 3(3-0-6)

English for Public Administration 2
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Reading texts and articles in Public Administration, terminologies, structures,
analyzing sentence structures, simple sentence, compound sentence, complex sentence,

comprehensive reading, making summarization, taking notes, concluding main ideas of the texts



and articles, paraphrasing, writing Public Administration articles and essays, presenting critical
thoughts on Public Administration issuess
2551102 Fgrnansiosdu 3(3-0-6)

Introduction to Political Science
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Principles, concepts, theories, meaning, importance, scope and approaches of
Political Science, relationship between Political Science and other disciplines, relationship
between state and people, relationship between powers and laws, political process,
government, parliament, political parties, interest groups, main political ideologies, and brief

international relations
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Innovative Administration
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Principles, concepts, and theories of administration, adminstration technique,
adminstrative Innovations, public adminstration roles and models, administrative system
analysis and improvement, risk adminstration, Internal audit, adminstration by objectives,
application of marketing mechanism and partnership to modern public service and
adminstration, public service and adminstrative problems, public service and adminstration
solutions to meet the needs of communities and localities
2551212 U SgUsEAEUAIENS 3(3-0-6)

Public Administration Theories
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Principles, concepts, theories, meaning and importance of Public
Administration, theoretical evolutionary develpment of Public Administration, Public
Administration paradigms, new public management theories, Public Administration approaches,
management morality and ethic, and applying Public Administration theories to organizational
administration
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Human Resource Management
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Principles, concepts, theories, philosophy, and background of Human Resource
Management, human resource management policy, manpower planning, assigning jobs and
positions, salary and renumeration determination, recruitment, human development,
performance appraisal, promotion, adjustment and rotation, motivating, discharging, human
resource management results affecting politics, economy and society
2551501 NAHUUIYDIRYN 3(3-0-6)

Criminal Law
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Principles, concepts, theories of Criminal Law, general principles of the criminal
law under the Criminal Code Part 1 and principles of the Criminal Code of Offenses under the
Criminal Code Region 2 and 3
2551502 nvaneUNATaIEMIUIEAENS wazsgusTAauAans 3(3-0-6)

Administrative Laws for Political Science and Public

Administration
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Principles, concepts, theories of Administrative Laws, history and general
characteristics of administration and administrative law, basic principles, application and
interpretation of administrative law, organizing government administration, establishment of
legal status according to public law, administrative actions theory, administrative procedure and
contract rules
2551507 NYVANILITNINTAUNANDIYN 3(3-0-6)

Criminal Procedure Law
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Principles, concepts and theories of Criminal Procedure Law, code of criminal
procedure law, general principles of criminal procedure law, power of inquiry officials and court,
criminal and criminal-related civil case prosecutions, summons and criminal warrants, arrest,
detention, searching, temporary release, and investigation under the criminal procedure code
2551509 SgsTsuynuazaniunisiiias 3(3-0-6)

Constitution and Political Institutions
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Principles, concepts and theories of Constitution and Political Institutions,
general knowledge and essence of constitution, constitutional supremacy, contrary to
/inconsistent with constitution controlling, political institutions, forms of state, head of state,
sovereign power, separation of power, rights and freedoms, constitutional institutions and
organizations
2552101 nsUnasasfiasiulneg 3(3-0-6)

Thai Local Government
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Principles, concepts and theories of local government, government and
democratic development foundations, Thai local sovernment evolutionary development and
its accordance to local government’ s theories and concepts, relationship between local
government and central government in term of forms, power and authority, local government
problems and impacts, present participatory democracy development of local government,
local government future trends
2551114 2385553 lUN1TUTN509ANINAST 3(3-0-6)

Ethic in Administration Public Organization
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Principles, concepts and theories of morality and ethics of government
organization administration, social responsibility of government executives, Good Governance
principles and practices, personal and organizational ethical problems, good governance issues,
social impacts caused by moral and ethical issues, guidelines for moral development for
government executives, good governance strengthening, good governance and succeeded
sustainable development case studies
2552215 N6 IANITUATNOANTTUDIANS 3(3-0-6)

Organizational Theory and Organizational Behavior
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Principles, concepts and theories of Organizational Theory and Organizational
Behavior, organization structure, environment affecting organization, organizational behavior
individual behavior, personality, learning, attitudes and motivation, group behavior,
organizational conflicts and politics in organization, leadership, organizational culture,

organizational communication: private and government sectors.
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Public Policy and Planning
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Principles, concepts, and theories of Public Policy and Planning, public policy
formulation and planning methods, decision making theories, public policies and programs
determination, factors involved in policy implementation, policy and planning analysis, planning
level, planning process, plan Implementing, problems and obstacles in policy formulation and
planning, and government policies and programs related to local government.
2552308 n13AdILaZIUUTZNI 3(3-0-6)

Government Fiscal and Budgeting
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Principles, concepts, theories of Government Fiscal and Budgeting, role of
Government in economy, economic policy, fiscal and monetary policy, fiscal process,
government income and expenditures, taxes, public debt, budgeting processes, and fiscal
decentralization to local government.
2552309 N133ANTIANIVBIBIANTNAATT 3(3-0-6)

Knowledge Management of Public Organization
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Principles, concepts, and theories of Knowledge Management of Public
Organization, Learning Organization, principles of knowledge management, government
organizations and knowledge management, Knowledge assessment technology related to
knowledge management, knowledge management process of government agencies, and
applying knowledge for administration and organization development.
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Strategic Plan and Project
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Principles, concepts, and theories of Strategies Plan and Projects, strategic plans
and projects management, strategic plans and projects establishment process, strategies and

projects implementation and assessment, strategic plans and projects formulation techniques.
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Sustainable Development Administration
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Principles, concepts, and theories of Sustainable Development Administration,
evolutionary development of sustainable development administration, Public Administration
and development, administration for development, sustainable development goals, sustainable
development, development problems and crises, application of knowledge of sustainable
development.
2553310 FTUUATAUNAGINITUNITIANTST 3(3-0-6)

Management Information System
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Principles, concepts, and theories of Management Information System,
management of information systems, analysis of work processes, planning, operation, monitoring
and systematic evaluation, integrating information technology and multimedia systems in
organizational management, knowledge in hardware and software, public policy, ethics and
related laws.
2554902 5IeNMeSgUsEAEUAENS 3(2-2-5)

Research in Public Administration
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Principles, concepts, and theories of Research in Public Administration,
definition and types of research in public administration, research process, research design,
general knowledge of statistics, applying knowledge to research, using software packages for
research purposes, writing research proposal, writing research paper, application of research

results, conducting research under the research ethics.
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Performance Management

naNNT WIAa nquiisafunsnisdanisuanisufiReu nmsfvusdvineves
nansUFTRIIU nszUINITantsHan sURTRMUAA n199ukY N13ReRN NS nns
Useifiuwa nmaimadildainnisusadululivsslend msdmundd iaranumdn UNUINYBIYAAINS
TUB3ANIT ATUTITULALANTTTY



Principles, concepts, and theories of Performance Management, setting
performance target, performance management processes: planning, monitoring, developing and
evaluating, assessment result utilization, key performance indicators determination, roles of
personnel in organization, ethics and morality.
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Job Analysis and Job Determination
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Principles, concepts, and theories of Job Analysis and Job Determination,
organizational structure, data collection for job analysis, job position analysis, job and position
analysis tools, job assigning techniques, benefits of job positioning, relationship between job
positioning, recruitment and remuneration.
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Recruitment and Selection of Human Resources
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Principles, concepts, and theories of Recruitment and Selection of Human
Resources, human resources recruitment and selection techniques, human resources selection
tools, and human resources testing.
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Human Resource Development
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Principles, concepts, and theories of Human Resource Development, essential
elements of human capital, human resource development in organizations, paradigms of human
capital development in organizations, investment in human capital development, establishing
development indicators, value added valuation for human capital development, strategic
human capital management, a measure of the value of human capital, human resource
development in organizations, models, methods used in human resource development.
2551604 N15IANTIIANNDULNULAZEIFANT 3(3-0-6)

Compensation Management and Welfare
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Principles, concepts, and theories of Compensation Management and Welfare,
types of compensation, factors influencing compensation determination, policies and principles
of modern compensation management, job analysis, job valuation compensation survey,
performance evaluation and compensation payment, problems and obstacles in compensation
management, compensation management plan, and employee benefits management.
2551605 N13IANTITHTIUFUNUSUALNYNUBLTIY 3(3-0-6)

Employee Relations Management and Labor Law
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Principles, concepts and theories of Employee Relations Management and
Labor Law, relationship management, labor relations problems and obstacles, relation between
employers and employees in the areas of employment and labor protection, social security,
compensation payments and other benefits, powers and authorities of employers and
employees, conflict management, and organizational communication.
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Research in Human Resource Management
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Principles, concepts and theories of Research in Human Resource Management,
issues and problems in human resources in organizations, cause examination, proposing
solutions for problems related to human resource management, methods of studies and
research tools in human resource management, application of research results on human
resources for organizational management and development.
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Human Resource Planning and Policy
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Principles, concepts and theories of Human Resource Planning and Policy,
human resource planning process, environment and factors involved in human resource
planning, organizational characteristics, types of human resource development strategies, and
human resource development plans.

2551607 FZUUATEUNANITIANIININEINTUY B 3(3-0-6)

Human Resources Management Information Systems
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Principles, concepts and theories of formation Systems, type of information
systems, the necessity of storing information needed for human resources management,
components of information and information systems, implementation of information systems
in organizational human resource management, trends and research related to information
systems.

2551608 N13IANIININEINTUYBILTINALNS 3(3-0-6)

Strategic Human Resource Management
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Principles, concepts and theories of strategic management, definition of
strategic management, strategic human resource management (SHRM), study of the relationship
between human resource management and organizational strategies, human resource
management strategies comparing western and eastern countries.
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Negotiation and Conflict Management
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Principles, concepts and theories of conflicts, nature of the conflict, type of
conflicts, conflict management, factors affecting conflicts, conflict factors and solutions,
examples of conflicts, and research related to conflict.
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Knowledge Management for Human Resource Development
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Principles, concepts and theories of knowledge management, knowledge
management model, human resource development knowledge management, assessment of
human resources knowledge management, knowledge management skills in human resource
development.
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International Human Resource Management
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Principles, concepts and theories of human resource management, human
resource management in various countries, cross- border administration: recruiting, human
resource development, compensation, labor relations including forms of organization,

operational culture and environment in foreign countries.
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Innovation and Tool for Human Resource Management
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Principles, concepts and theories of innovation and modern tools, innovation
and modern tools for human resource management processes in the organization, human
resource management techniques/tools, being a learning organization, balance scorecard, key
performance indicators and management, competency as well as other techniques / tools
necessary for human resource management processes.
2551613 msimInzdiiuaznsvieuduiia 3(3-0-6)
Leadership Development and Teamwork
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Principles, concepts and theories of leaders, leaders’ competencies, leadership,
becoming leaders, leaders development planning, measuring leaders’ efficiency, principles of
leaders and leadership, characteristics and roles of leaders, leaders’ roles in team working,
building effective teams, teamwork techniques and methods, and handling gsroup and intergroup
conflicts, benefits of teamwork.
2551614 UNUMYBIUIIININen Y BdluasAns 3(3-0-6)

Poles of Human Resources Execution in Organization
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Principles, concepts and theories of leaders, leadership, ethics in human
resource management, communication, consultation for human resources and related
environments.
2551615 N3 UNLLAZNNTIAN TN NN SuY wdausTauzge 3(3-0-6)

High-Performing Human Resource Management and

Planning
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Principles, concepts and theories of human resources, importance of human
resources, characteristics of high-performing human resources, planning and developing high-
performing human resources, remuneration and benefits determination for high- performing

human resources, incentives and maintenance strategies.
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Human Resource Contracting
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Principles, concepts and theories of human resource management trend,
enterprises’ work employment, characteristic of contracting, human resources contracting,
contracting examples, pros and cons of human resources outsourcing.
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Human Resources Risk Management
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Principles, concepts and theories of risk management, crisis, crisis management,
types of risks posed by human resources, factors affecting risks in human resource management,
solving human risks, examples of risks posed by human resources in organization.
2551618 nMsUSmsinensuywdiunswaesfuatedby 3(3-0-6)

Human Resource Administration and Sustainable Local

Development
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Principles, concepts and theories of local administration, local development,
characteristics of local human resource management, using human capital for local
development, characteristics of sustainable local development, a measure of effectiveness of
human capital in local sustainable development, examples of the organizations that use human
capital for sustainable local development.
2553402 AUUUINITIANITNTNYINTUYWE 3(2-2-5)

Seminar on Human Resource Management
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Principles, concepts and theories of seminar and human resource management,
examples of researches related to human resource management in various types of
organizations, including public, private and non-profit organizations, analysis of human resource
management, strategies analysis, case studies on human resource management analysis and

discussion, presenting current and future human resource management strategies.
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Strategic Management
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Principles, concepts and theories of Strategsic Management, strategic
management approaches, strategic management processes, strategic formulation, strategic
implementation and strategic evaluation, techniques and tools for strategic management.
2551701 nsuuleueluufun 3(3-0-6)

Policy Implementation
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Principles, concepts and theories of Policy Implementation, models of policy
implementation, policy implementation” s success and failure factors, competency of
responsible organization in policy implementation, change management for policy
management, and policy implementation measurement.
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Public Evaluation
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Principles, concepts and theories of Policy Evaluation, policy evaluation
approaches, policy evaluation designs, methods in evaluating policy, communication, policy
evaluation, policy evaluation trends.
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Planning and Public Project Management
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Principles, concepts and theories of planning and public project management,
project governance, relationship between plan, strategy and project, project integration, project
communication, collaboration, monitoring and controlling, techniques and tools in strategic

project management.
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Project Evaluation and Public Project Impact
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Principles, concepts and theories of project evaluation, development goals,
relationship between output, outcome and impact, key performance indicator setting, objective
key result setting, project evaluation criterion, project evaluation tools, measurement and
project impact evaluation, applied project evaluation computer program
2553309 N1TATIZIULEUNY 3(3-0-6)

Policy Analysis
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Principles, concepts and theories of public policy analysis, policy analysis
approaches, problem framing, policy alternative development, policy alternative assessment,
policy decision-making, policy communication, policy analysis techniques and Thai public policy
analysis.
2553901 N15998UlYUN8EN5ITL 3(2-2-5)

Research in Public Policy
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Principles, concepts and theories of research process, research question framing
in public policy issue, research ethics, research design, research instrument development,
techniques for quantitative and qualitative data analyzing, applied public policy analyzing

computer program.
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Analysis and Feasibility Assessment of Public Projects
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Principles, concepts and theories of analysis of the feasibility assessment, of
analysis of the feasibility assessment of the project in terms of management, marketing,
production, services, social, environment and finance; project risk analysis, project evaluation
for investment decision considering returns and risks; project follow up and control; financial

decision making and its impact on investment.
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Public Project Preparation
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Principles, concepts and theories of public project preparation, characteristic of
public project, stakeholder in public project service delivery, public project proposal, budget
and time estimation, community collaboration, public hearing, public and private project
partnership, electronic services in public sector.
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Policy Integration
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Principles, concepts and theories of policy integration, policy environment,
policy actors, policy integration strategies, vertical and horizontal policy integration, cross-cutting
issue in policy management, Integrated managements and techniques, factors affecting on
policy integration and policy integration in Thailand.
2551708 1AT0UNUlEUNYENSITOE 3(3-0-6)

Public Policy Network
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Principles, concepts and theories of Public Policy Network, policy change, policy
co-production, policy coalition and policy community as policy actors, policy-maker, politicians,
civil servant, technocrat, academics and policy researcher in policy process, policy formulation,
policy implementation and policy evaluation.
2551709 FTUUTTNITHATUlIUEEN5IT0E 3(3-0-6)

Bureaucracy and Public Policy
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Principles, concepts and theories of Bureaucracy and Public Policy, role and
importance of governmental bureaucracy on public policy, bureaucratic politic, culture and
institutionalism in public policy processes, Thai bureaucracy and public policy processes,

challenges and bureaucratic development approach for public policy enhancing.
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Policy Discourse
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Principles, concepts and theories of Policy Discourse, meaning of discourse,
discourse and policy, discourse analysis, areument pattern, discourse analysis approach, and
applying policy discourse analysis toward policy change.
2551711 mMsnneRdsUinanianisinssiulsuis 3(3-0-6)

Quantitative Analysis for Policy Analysis
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Principles, concepts and theories of Quantitative Analysis, statistic for policy
analysis, data quality evaluation, descriptive statistic, inferential statistic for hypothesis and
correlation testing, quantitative analysis program applying for policy analysis.
2551712 eans wmalulad wazuleuigasnsue 3(3-0-6)

Science, Technology, and Public Policy
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Principles, concepts and theories of the relationship between science,
technology, and public policies, policy design in responses for change, impact and trend of
science and technology changes affecting public policy, applying science and technology in
public policy processes.
2551713 N139NLUUNUUTEUY 3(3-0-6)

Policy Gamification
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Principles, concepts and theories of game, gamification, elements and
conditions of gamification, policy gamification, enchantment and communication for civic
learning, policy gamification participation, applying policy gamification for public policy.
2553902 dunuuleuigasnsue 3(2-2-5)

Seminar on Public Policy
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Principles, concepts and theories of public policy, knowledge synthesis, case
studies, public policy issues, public policy trends, public policy development, public policy

seminar and discussion.
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2553802 nswsesEnUsTaunIsaldvIdnsgUsAauAIans 2(90)
Preparation for Professional Experience in Public
Administration
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A01UN1TAIDTY
Activities prepared for learners before professional internship, professional

experience in the perception of nature and career opportunities, the development of learners

to have knowledge, skills, attitudes, motivation and professional qualifications, participatory
observation in public administration operation.

2554802 n1sAnUsEauNIsalivIInsgUsEAauaans 5(450)
Professional Experience in Public Administration
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Public administration Internship, internship in government organizations, state

enterprises and private sectors, gathering data, problem-based learning, administrative and
managerial problems analysis, project planning to solve problems, organizational administration,
proposing solutions for problems by applying public administration knowledge, participating
administrative activities in the organization.

2553804 NISMBUFNNIANEN 1(45)
Preparation for Cooperative Education
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Usenoums/esAnsglidndin
Preparation of students before commencing cooperative education, learning

from work experience, guidance for students for working in organizations or workplaces/
graduate user organizations having agreement with the faculty or university, monitoring and
providing consultation by cooperative education advisors assigned by the program, university
and workplace agencies’ corroborative assessment for students’ cooperative education
preparation.
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Cooperative Education
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Cooperative education for students, learning from work experience, students'
practical work in workplaces/ graduate user organizations having agreement with the faculties
or universities, monitoring, advising, and supervising students by cooperative education advisors
assigned by the program, corroborative students' cooperative education performance evaluation
by university and workplace/ graduate user organization agencies.
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